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ABU DHABI AIRPORTS FREE ZONE 2011 
 

 2011المنطقة الحرة لمطار أبوظبي 

1. INTERPRETATION AND APPLICATION 
 

 التفسير والتطبيق -1

1.1 Short Title And Commencement 
 

 الاسم وتاريخ النفاذ 1-1

(a) These Regulations (as amended from 

time to time) are to be referred to as Abu 

Dhabi Airports Free Zone Employment 

Regulations 2011.  

 
اممممم   رممممم    ممممم   ا تعممممم   ت   للممممم     تسممممما   ممممم   )أ(

 لعاممممممممن قممممممممل  لا   مممممممم   ل مممممممم   لا مممممممما   بلمممممممم    
 . 2011أب ظبل لس   

(b) These Regulations shall come into force 

on 1 October 2011. 

 
 عتبمممممما  لأ امممممم     ن   للمممممم     بمممممم أ  لعاممممممن ب   مممممما   )ب(

 . 2011ا  أ ت ب  

(c) These Regulations may be amended or 

suspended by ADAC.  

 
لشممممممم    أبممممممم ظبل للا ممممممما     ممممممم     تعممممممم  ن  )ج(

 .اأ  تعل ق  لعان ب   اا   لل    

1.2 Interpretation 
 

 التفسير 1-2

In these Regulations unless the context otherwise 

requires: 

 
غ مممم   لمممم     للمممم     امممما لمممم    ممممت ف سمممم ا   لمممم   قممممل  مممم  

 قإ  عبا  :

ADAC means the Abu Dhabi Airports 

"Public Joint Stock Company" 

or any other entity or company 

designated by it (including 

Skycity LLC) to carry out its 

functions under the Licensing 

Regulations, and which is 

tasked with the responsibility of 

procuring employment-related 

services to the Employees in 

Abu Dhabi Airports Free Zone, 

including but not limited to the 

issue of, entry permits, various 

types of visas, work permits, 

identification cards, medical 

certificates, medical tests and 

other Employee related 

matters; 

تع مممممممل شممممممم    أبممممممم ظبل للا ممممممما     
"شمممممممممم    اسمممممممممما ا  عاامممممممممم " أ  أ  
شمممم    أ  ا شممممم   أ مممم   تع   ممممما )باممممما 
قممممممممل  لمممممممم  شمممممممم    سمممممممم ا  سمممممممم تل 
 . . .( لت ف مممممممم  ا اا مممممممما  لا  مممممممم   

تممممم        شممممم    لممممم    عل  مممما قمممممل 
    لا  ممممممن مل  مممممما اسمممممم  ل    لتجا  مممممم 

ت ممممممم     ل ممممممم اا   لاتعل ممممممم  بالعاالممممممم  
ا  للعمممماال   قمممممل  لا   ممممم   ل ممممم   لا ممممم

أبممممم ظبل  باممممما قمممممل  لممممم  علممممم  سمممممب ن 
 لاثممممممممممممممان    ل  مممممممممممممم  م مممممممممممممم    
ت مممممممما     لمممممممم   ن   اقمممممممم  أ مممممممم    
 لت شمممممممممممم      ت مممممممممممما     لعاممممممممممممن 

 لش  ممممممممممممم     ل   ممممممممممممم  ب ارممممممممممممما  
  لشممممممممممم ا      لف ممممممممممم    ل ب ممممممممممم  
 غ   مممممممما اممممممممم   لاسمممممممما ن  لاتعل ممممممممم  

 بالعاال  ؛

 "أداك"

Abu Dhabi 

Airports Free 

Zone 

Registration 

means the certificate issued by 

Abu Dhabi Airports Free Zone 

Registrar of Companies 

authorising the Employer to set 

up offices in and to operate the 

same from Abu Dhabi Airports 

Free Zone in accordance with 

the purposes stated in its 

Licence; 

تع ممممممممممل  لشمممممممممم ا    ل مممممممممما    عمممممممممم   
 لشممممممممم  ا  قمممممممممل  لا   ممممممممم  اسمممممممممجن 

  لتمممممممممل   ل ممممممممم   لا ممممممممما  أبممممممممم ظبل
 جمممممممم ا ل مممممممما ب  لعاممممممممن با جب مممممممما 

 لا   ممممممم  ت سممممممم   ا اتمممممممب لممممممم  قمممممممل 
 ل ممممم   لا ممممما  أبممممم ظبل لممممما  ن اممممم  

 اقممممممم     شممممممم    لاممممممم        ل ممممممما 
 قل  ل    ؛

شهادة قيد المنطقة 
الحرة لمطار 

 أبوظبي 

AED  means the lawful currency of 

the UAE; 

   ل سمممممممممما   ل  لمممممممممم  تع ممممممممممل  لعالمممممممممم 
  لإاا     لع ب    لات   ؛

 درهم
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Bank 

Guarantee 

means the refundable, 

irrevocable, unconditional and 

absolute bank guarantee 

issued by a bank licensed and 

operating in Abu Dhabi in 

favour of ADAC, or the 

provision of a refundable cash 

deposit by the Employer to 

ADAC. 

تع ممممممممل  لصمممممممماا   لا مممممممم قل غ مممممممم   
 لاشمممممممم     غ مممممممم   ل ابممممممممن للمممممممم    
  ل ابمممممممن ل سمممممممت      ل ممممممما   عممممممم  
أ ممممممممممممم   لا ممممممممممممما    لا   ممممممممممممم  
  لعاالممممممممم  قمممممممممل أبممممممممم ظبل ل مممممممممال  
"أ   "  أ  ت ممممممممم     ممممممممما ب  لعامممممممممن 
لأ رمممماب لأ ل سممممت     لإ   عمممم  لممممم    ابلغمممما

 "أ   "؛

 ضمان مصرفي

Customer 

Service 

Department 

means the health, safety, 

security and environment 

department established in Abu 

Dhabi Airports Free Zone by 

ADAC; 

م      ل ممممممممممم     لسممممممممممم ا  تع مممممممممممل  
   اممممممممم    لب  مممممممممم   لتممممممممممل أ شمممممممممم ت ا 
"أ   " قممممممل  لا   مممممم   ل مممممم   لا مممممما  

 أب ظبل؛

 إدارة خدمة العملاء

Decree means the Decree No 5 of 

2006 in respect of the 

establishment of Abu Dhabi 

Airports Company "Public Joint 

Stock Company" as amended 

from time to time;  

( 5 لا سمممممم     ا مممممم    رمممممم  )تع ممممممل  
قممممممممل شمممممممم   ت سمممممممم    2006لسمممممممم   

شمممممم    "شمممممم    أبمممممم ظبل للا مممممما    
 "   تع   ت ؛اسا ا  عاا 

 المرسوم

Employee  means any employee of the 

Employer sponsored by ADAC 

for a Visa in accordance with 

the terms of the relevant 

Personnel Sponsorship 

Agreement; 

تع ممممممل  ممممممن امممممم   عاممممممن قممممممل   امممممم   
 ممممممممما ب  لعامممممممممن  ت ممممممممم   فالممممممممم  
"أ   " با جممممممب ت شمممممم    عاممممممن  ق ممممممالأ 
لشمممممممم     تفار مممممممم   فالمممممممم   لعمممممممماال   

  ا   ب ؛ ل

 العامل

Employer  means a business operating in 

Abu Dhabi Airports Free Zone 

that is in possession of a valid 

and existing Abu Dhabi Airports 

Free Zone Registration and 

Licence; 

تع ممممل  ممممن ا شمممم   عاالمممم  قممممل  لا   مممم   
 ل مممممممم   لا مممممممما  أبمممممممم ظبل با جممممممممب 

ر مممممممم   مممممممما  ت      مممممممم   شمممممممم ا   
عمممممممممم   لا   مممممممممم   ل مممممممممم   لا مممممممممما  

 أب ظبل؛

 صاحب العمل

Employment 

Contract  
means a valid written 

employment contract signed by 

Employer and Employee 

governing the employment 

relationship between them, 

whether for a limited or 

unlimited period of time; 

أ  ا ممممممم    لاممممممم    مممممممل  مممممممن  تفممممممما  تع 
 ممممم     ا تممممم ب  غ ممممم  ا ممممم    لاممممم  

 ا رمممممه عل ممممم  اممممم   لعاامممممن   ممممما ب 
  لعان لت ظ    لع ر  ب   اا؛

 عقد العمل

Federal 

Immigration 

Law   

means UAE Federal Law No 6 

of 1973, as amended from time 

to time, regarding entrance and 

residence of foreigners 

together with any 

supplementary ministerial 

resolutions or decisions as may 

be issued from time to time; 

تع ممممممل  ل مممممما      ت مممممما    لإامممممما  تل  
 تع   تمممممممم   1973( لسمممممممم   6 رمممممممم  )

بشممممممممم     ممممممممم ن  مرااممممممممم    جا مممممممممب 
   للمممممممممممممم       اقمممممممممممممم   ل مممممممممممممم     

 ل ا   مممممممممممم   لت ا ل مممممممممممم   ل مممممممممممما    
 ر     ؛با جب  ا   

 قانون الهجرة
 الاتحادي
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Labour Law means UAE Federal Law No 8 

of 1980 on the Regulation of 

Labour Relations, as amended 

or re-enacted from time to time, 

together with any 

supplementary ministerial 

resolutions or decisions as may 

be issued from time to time and 

any ADAC labour by-law that 

may be implemented and 

amended from time to time; 

( 8 ل ممممممما      ت ممممممما    رممممممم  )تع مممممممل  
قمممممممممل شممممممممم   ت ظممممممممم    1980لسممممممممم   

 تع   تمممممممم    ممممممممن  ع رمممممممما   لعاممممممممن
معممممممممممما   سممممممممممم  أ   ممممممممممم اغ  لممممممممممم  

  ل ا   ممممممممممم   ل ممممممممممم        للممممممممممم     
 ل مممممما     ق ممممممالأ    اامممممم    ل مممممم      

   لمممم      لعاممممن  ل ا مممم  ع لمممم  لمممم  لا
بمممممك"أ   "  لتمممممل  ا ممممم  مرممممم     لعامممممن 

 ب ا  تع  ل ا ا   ر     ؛

 قانون العمل 

Licence means a licence issued 

pursuant to the Licensing 

Regulations; 

تع ممممممل  ل   مممممم   ل مممممما    با جممممممب  
تممممممممممممممم        شممممممممممممممم    لممممممممممممممم    
 ؛ لتجا   

 الرخصة

Licensing 

Regulations 
means Abu Dhabi Airports Free 

Zone Business Licensing 

Regulations 2011; 

تممممممممم        شممممممممم    لممممممممم    تع مممممممممل  
 ل مممممممممممما   2011لسمممممممممممم     لتجا  مممممممممممم 

 بالا      ل    لا ا  أب ظبل.

 الترخيص لوائح

Personnel 

Sponsorship 

Agreement 

means the agreement 

concluded between ADAC 

(and/or a company authorized 

by ADAC for this purpose and 

references to ADAC in this 

context shall be construed as 

references to ADAC or any 

such authorized company as 

the case may be) and an 

Employer whereby ADAC 

agrees, subject to the terms 

and conditions therein, to 

sponsor Employees for 

employment by an Employer by 

procuring the Employees' entry 

permits and residence visas; 

  تفار مممممممممم   لاب امممممممممم  بمممممممممم   تع ممممممممممل  
"أ   " )أ  أ  شممممممممممممممم    تف صممممممممممممممم ا 
"أ   " ل ممممممممممم    لغممممممممممم     تفسممممممممممم  
 لإشممممممممما   ملممممممممم  "أ   " قمممممممممل  ممممممممم   
 لسمممممممم ا  علمممممممم  أ  مممممممما مشمممممممما   ملمممممممم  
"أ   " أ   لشمممممممم     لتممممممممل تف صمممممممم ا  
ب سممممممب    مممممم  ن(   مممممما ب  لعاممممممن 
  لتممممممممممل ت  قممممممممممق "أ   " با تصمممممممممما ا 
علممممممم   فالممممممم   لعممممممماال   قمممممممل   اممممممم  

 ن تمممممم ق    مممممما ب  لعاممممممن امممممم   مممممم
ت مممممممممممما     لمممممممممممم   ن  ت شمممممممممممم     
 لإرااممممم  ل ممممم   امممممه ا  عممممما   لشممممم    

      ا   لتل ت   قل   تفار  ؛

اتفاقية كفالة 
 العاملين

Remuneration means payments (in any form 

whatsoever) made to an 

Employee on an annual, 

monthly, weekly, daily, hourly, 

piece of work, production or 

commission basis in return for 

the work the Employee 

performs under an Employment 

Contract;  

 مممممن اممممما  ع مممممل للعاامممممن ل ممممما   تع مممممل 
عالممممممم  با جمممممممب ع ممممممم   لعامممممممن ااممممممما 

لأ  لأ أ  مممممم قه سمممممم   ا لأ أ  أ   شمممممم   ا  سممممممب ع ا
لأ أ   أسممممما   لسممممماع  أ  علممممم  أ     ا ممممما

لأ أ ل  عمممممم      ب مممممم   أ تمممممماج للإ   تبعمممممما
 .عا   

 الأجر 

Sponsor means to sponsor a person for 

legal residence in the UAE in 

compliance with the 

requirements of the Federal 

Immigration Law ;  

لأ   تع ممممممممل  ممممممممن امممممممم    فممممممممن ش  مممممممما
لغممممممممم    لإرااممممممممم   لشممممممممم ع   قمممممممممل 
لأ لا تصممممممممم ا  رممممممممما      ل  لممممممممم   ق ممممممممما

  ل ج     ت ا  ؛

 الكفيل
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Third Party 

Liability 

Insurance 

means insurance cover 

pursuant to these Regulations 

and the Personnel Sponsorship 

Agreement;  

تع مممممممممل  ث  ممممممممم   لتممممممممم ا    ل ممممممممما     
 با جممممممممب  لمممممممم     ل  با تصممممممم   مممممممم 

  تفار    فال   لعاال  .

تأمين المسؤولية 

 المدنية تجاه الغير

Transfer means a transfer of the 

employment of and 

responsibility for an Employee, 

from one Employer to another 

Employer;  

تع مممممممل   مممممممن عامممممممن  لعاامممممممن   اقممممممم   
 لاسمممممممم  ل ا   لاتعل مممممممم  بمممممممم ل  امممممممم  
 ممممما ب عالممممم  ملممممم   ممممما ب عامممممن 

 ج   ؛

 نقل الكفالة

UAE means the Federal State of the 

United Arab Emirates;  

تع مممممممممل   لممممممممم   لإاممممممممما     لع ب ممممممممم   
  لات   ؛

 الدولة/الإمارات

Visa means the UAE work permits 

and residency visas; 

تع ممممممممل ت مممممممم     لعاممممممممن  ت شمممممممم     
  لإراا   لإاا  ت  ؛

 التأشيرة

Workers 

Compensation 

Insurance 

means insurance to cover 

compensation to an Employee 

and all related medical 

expenses in respect of any 

employment injury pursuant to 

these Regulations; and 

  تع ممممممل  لتمممممم ا    لمممممم     صممممممل  مممممم  
بال  ممممممم ن عل  ممممممما لتغ  ممممممم   لممممممم     ل

تع  صمممممما   لعمممممماال     اقمممممم   ل ف مممممما  
  ل ب    لاتعل   بإ ابا   لعان؛

تأمين تعويضات 

 العاملين

Working Day means all week days except 

Friday and any public holidays 

announced by the Government 

of the UAE for Employees 

working in the private sector in 

the UAE (including its free 

zones). 

تع ممممممل أ   مممممم   امممممم  أ مممممما    سممممممب    
عممممم   أ ممممما   لجاعممممم    لع مممممن  ل سممممما   

  للعمممممماال    لتممممممل تعلمممممم  ع  مممممما  ل  لمممممم
قممممممل  ل  مممممما   ل مممممما  )بامممممم  قمممممم    

  لعاال   قل  لا ا ق  ل   (.

 يوم عمل

 
 

 

(a) A reference in these Regulations to a 

Clause without further identification, is a 

reference to Clause in these Regulations.  

 
ملممممم  أ  ب ممممم       لممممم     ل  مممممن مشممممما   قمممممل  ممممم   )أ(

 ؛ل     ل   ل مشا   مل  ب   قل   ت     ل  

(b) The headings herein are included for 

convenience of reference only and shall 

be ignored in the construction or 

interpretation of these Regulations.  

 
 مممممل  لممممم     ل ع ممممما     لف ممممم     لممممم      قمممممل  ممممم   )ب(

ل مممممما قممممممل أثمممممم   لسمممممم  ل   ل جمممممم   مل  مممممما ق مممممم    
 .ل     ل تفس   أ  ا     

(c) References in these Regulations to time 

periods are to be construed in accordance 

with the Gregorian calendar.  

 
ملممممم   لممممم     ل  تفسممممم   لإشممممما     لممممم      قمممممل  ممممم  )ج(

 لا  ع ممممممم     جمممممممان  لاا  ممممممم  بمممممممال ج   للت ممممممم    
  لا    .

(d) References in these Regulations to any 

requirement for any document to be 

written, in writing, to be presented in 

writing or for the giving of any notice are to 

be construed as satisfied by an electronic 

record and any references in these 

 
أ  شمممممم   بمممممم   ملمممممم   لممممم     ل  شممممما   قممممممل  مممممم  لإ ) (

ت مممممممممم    لاسممممممممممت     أ   لإ  مممممممممما     ل  جممممممممممب 
ت ممممممم  ا ا  تاب ممممممم  أ  ا ت بممممممم  تفسممممممم  علممممممم  أ  ممممممما 
اسممممممت قا   ات   مممممم  م   رمممممم ا  تلمممممم   لاسممممممت     أ  
 لإ  ممممممممممما    ب ممممممممممم غ  مل ت    ممممممممممم    اممممممممممما أ  
 لإشمممممما   ملمممممم  أ  شمممممم   بمممممم   ت مممممم    لاسممممممت     
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Regulations to any requirement for a 

signature on any document or notice are 

to be construed as satisfied by an 

electronic signature which may be proved 

in any manner. 

ا ا رعممممممم  علممممممم  أ   لإ  ممممممما     ل  جمممممممب ت ممممممم  ا 
لأ  أ  ممممما اسمممممت قا   ات   ممممم  م    ا ممممم  ت امممممن ت ر عممممما

لأ  ا    لتثب  ا    ت .  مل ت    ا

(e) References to the male gender shall also 

include the female gender unless the 

context otherwise requires. 

 
 لإشممممما   ملممممم   لاممممم    تشمممممان  ممممم ل   لا  ممممم   اممممما  ) ك(

    غ    ل .ل    ت ف س ا   ل

1.3 Application 
 

 نطاق التطبيق 1-3

(a) The Labour Law shall apply within Abu 

Dhabi Airports Free Zone and each 

Employer and Employee shall be under an 

obligation to comply with the provisions of 

the Labour Law and the Federal 

Immigration Law.  

 
   أ  ممممممما  رممممممما     لعامممممممن علممممممم   لا   ممممممم  تسممممممم )أ(

أ ممممم اب  جا مممممه ل ممممم   لا ممممما  أبممممم ظبل   علممممم  
 لت  مممممم  ب   مممممما  رمممممما     لعاممممممن  لعاممممممن   لعمممممماال   

  را     ل ج     ت ا  .

(b) The Regulations apply to all Employers 

operating in Abu Dhabi Airports Free Zone 

and shall regulate the employment 

relationships between an Employee and 

an Employer. 

 
علمممممممم  جا ممممممممه  لمممممممم     ل  تسمممممممم   أ  مممممممما   مممممممم  )ب(

أ مممممم اب  لعاممممممن  لعمممممماال   قممممممل  لا   مممممم   ل مممممم   
لا ممممما  أبممممم ظبل   ممممم   ممممم ظ  ع رممممم   لعامممممن بممممم   

  لعاان   ا ب  لعان.

2. EMPLOYMENT OF SPONSORED AND 

NON-SPONSORED EMPLOYEES 

 
 ولين وغير المكفولينتعيين العاملين المكف -2

2.1 Sponsorship of Employees by ADAC  
 

 للعاملينكفالة "أداك"  2-1

(a) Where an Employer desires an Employee 

to be sponsored by ADAC, the Employer 

shall first enter into a Personnel 

Sponsorship Agreement with ADAC in the 

form prescribed by it.  

 
م    مممممما   مممممما ب  لعاممممممن   غممممممب قممممممل أ  ت فممممممن  )أ(

لأ اممممممم   لعممممممماال   ل  ممممممم  قعل ممممممم  مبممممممم     "أ   " أ ممممممما
امممممه "أ   "  قمممممق  ل اممممم  ج     تفار ممممم   فالممممم  عممممماال

  لا   .

(b) Where ADAC sponsors an Employee for 

employment by an Employer, it shall, at all 

times, be the responsibility of the 

Employer to pay the Employee's 

Remuneration and any other payments 

and emoluments due to the Employee 

(and whether in connection with his 

employment or in relation to the 

circumstances of his dismissal) and in 

accordance with the terms of his 

Employment Contract and any applicable 

laws and regulations. ADAC shall not be 

responsible in any way whatsoever for any 

entitlements of an Employee, including 

without limitation, any entitlements to 

Remuneration or end of service payments.  

 
م    فلممممممم  "أ   " أ ممممممم   لعممممممماال   لممممممم    ممممممما ب  )ب(

 لعامممممممن  قعلممممممم   ممممممما ب  لعامممممممن   لتممممممما   بممممممم قه 
أجممممممم   لعاامممممممن   اقممممممم   لممممممم قعا    لا   ممممممما  
   مممممم    لاسممممممت    لمممممم  )سمممممم    امممممما تعلممممممق ا  مممممما 
لأ  بعالمممممم  أ  بظمممممم    ق ممممممل  امممممم   ل  امممممم (  ق مممممما
لشممممم    ع ممممم   لعامممممن  أ  ممممما   ل ممممم          ظاممممم  

" عممممممممم  أ  اممممممممم       ل مممممممممل .    تكسممممممممم ن "أ   
اسمممممت  ا  للعاامممممن باممممما ق  ممممما علممممم  سمممممب ن  لاثمممممان 

    ل    أج    أ  ا اق     ا     ات .

(c) Where an Employee is sponsored by 
 

   جمممممممم ا للعااممممممممن  لمممممممم   ت فلمممممممم  "أ   "  لعاممممممممن  ج()
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ADAC he shall only work in Abu Dhabi 

Airports Free Zone but he may reside in 

the Emirate of Abu Dhabi and move freely 

in the UAE. 

 مممممما ج  لا   مممممم   ل مممممم   لا مممممما  أبمممممم ظبل  غ مممممم  
أ ممممممم   جممممممم ا لممممممم   لإرااممممممم  قمممممممل ماممممممما   أبممممممم ظبل 

        لت  ن    ن  ل  ل .

(d) ADAC may permit, in its absolute 

discretion, a sponsored Employee to work 

outside Abu Dhabi Airports Free Zone: 

 
 جممممم ا لمممممك"أ   "  قمممممق ت ممممم    ا  لا لمممممق  لسممممماا    ()

للعااممممممن بالعاممممممن  مممممما ج  لا   مممممم   ل مممممم   لا مممممما  
 أب ظبل للأغ      ت   ق  :

(i) to carry out any specialist 

consultancy, advisory or 

installation or repair and 

maintenance work on behalf of the 

Employer; or 

 
 ستشمممممممما    أ  أعاممممممممان ت ف مممممممم  أ  ا امممممممم   )أ(

   م مممممممم   بال  ابمممممممم  ت   ممممممممب أ   مممممممم ا 
 ع   ا ب  لعان؛

(ii) to perform any other activity in 

furtherance of the business of the 

Employer.  

 
اف مممممممممم   أ  لت ف مممممممممم  أ  ا مممممممممما  أ مممممممممم    )ب(

  عاان  لش   .

(e) Any Employee sponsored by ADAC shall 

only work for the Employer who is at any 

given time the Employer of the Employee.  

 
   جممممم ا للعاامممممن  لممممم   ت فلممممم  "أ   "  لعامممممن قمممممل  ) ك(

   ا   ا ب عان آ   غ    ا ب عال .

(f) An Employer shall not recruit, employ or 

otherwise make use of an Employee who 

is already employed by another Employer, 

unless ADAC first permits a transfer, in 

writing, of that Employee.  

 
   جمممممم ا     مممممما ب عاممممممن  سممممممت     أ  تع مممممم    ) (

أ   سممممممممت     أ  عااممممممممن  عاممممممممن لمممممممم    مممممممما ب 
عاممممممممن آ مممممممم  م  م     ق مممممممم  "أ   " علمممممممم    ممممممممن 

  فال   لعاان مل  .

(g) Subject to Clause 2.1(h), ADAC will 

accept a request for a transfer of an 

Employee provided that: 

 
) (  ت  قمممممممممق "أ   " 1-2امممممممممه ا  عممممممممما   لاممممممممما    )ا(

   ن  فال   لعاان ش   ت  ق   ا     ت  :

(i) both Employers and the relevant 

Employee consent to the transfer 

in writing;  

 
ا  ق مممممممممم   مممممممممما ب  لعاممممممممممن    مممممممممملل  (1)

   لج     تاب لأ عل    ن  فال   لعاان؛

(ii) the receiving Employer has a valid 

Personnel Sponsorship Agreement 

with ADAC; and 

 
مبمممممم     ممممممما ب  لعاممممممن  لج  ممممممم   تفار ممممممم   (2)

 اه "أ   "؛    فال  عاال

(iii) the Employee confirms in writing 

that he has received from the 

transferring Employer, all 

outstanding amounts (including 

without limitation any end of 

service benefits under applicable 

laws and regulations) or, 

alternatively, where the Employee 

confirms that it has received a 

binding commitment from the 

receiving Employer that it will be 

responsible for paying any such 

accrued entitlements to the 

 
مرممممممم     لعاامممممممن  تابممممممم لأ باسمممممممت ا   اقممممممم   (3)

 لامممم ق عا   لاسممممت    لمممم  )بامممما قممممل  لمممم  
علمممممم  سممممممب ن  لاثممممممان    ل  مممممم  ا اقمممممم   
  ا مممممممممم   ل  امممممممممم   لا  مممممممممم   عل  مممممممممما 

لأ( امممممم   مممممما ب عالمممممم      مممممملل  را   مممممما
علممممممم  تع ممممممم    ل أ  ت   ممممممم   علممممممم    ممممممم

الممممما  اممممم   ممممما ب عالممممم   لج  ممممم  بممممم قه 
بال    ممممممم   لممممممم جا مممممممه تلممممممم   لاسمممممممت  ا  

  لعااممممممن بمممممم  عل  مممممما    تفمممممما  ممممممت   لتممممممل 
 .  ا ب  لعان  لج   
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Employee (in such manner as is 

agreed between the Employee and 

the receiving Employer. 

(h) Where the consents stated in Clause 

2.1(g)(i) (other than the consent of the 

Employee) or the confirmation stated in 

Regulation 2.1(g)(iii) have not been 

obtained, ADAC may nonetheless 

approve a transfer if ADAC determines, in 

its absolute discretion, that it is reasonable 

in all the circumstances to approve that 

transfer. ADAC may, in its absolute 

discretion, reject a transfer. 

 
 جممممم ا لمممممك"أ   "  تممممم  قمممممل  مممممان عممممم    ل  ممممم ن  ) (

-2علمممممم   لا  ق مممممما   لاشمممممما  مل  مممممما قممممممل  لف مممممم   
 ( )باسمممممممتث ا  ا  ق ممممممم   لعاامممممممن( أ   لت   ممممممم 1)ا()1

  ق مممممم  (   لا3)ا()1-2 لاشمممممما  مل مممممم  قممممممل  لف مممممم   
علممممم    مممممن  فالممممم   لعاامممممن م    أ   قمممممق ت ممممم    ا 
 لا لممممممممق أ   اقمممممممم   لظمممممممم     لا   مممممممم  بتلمممممممم  

  اع  لممممم   تبممممم   اممممم    لا  ق ممممم .  بالاثمممممن   ل الممممم
  ج ا لك"أ   "   ل   ق    ن  ل فال .

(i) Where ADAC does not approve a transfer, 

ADAC may cancel its sponsorship of the 

Employee and in that event the Employee 

shall not be permitted to work for a new 

Employer unless a valid entry permit and 

residence visa have been obtained.  

 
قمممممل  ممممممان لممممم  ت  قممممممق "أ   " علممممم    ممممممن  ل فالمممممم   ) (

  جمممماا ل مممما ملغمممما   فالت مممما للعااممممن   قممممل  مممم    ل المممم
   سمممممممما  للعااممممممممن بالعاممممممممن لمممممممم   أ   مممممممما ب 
عامممممن ج  ممممم   تممممم     مممممن علممممم  ت ممممم      ممممم ن 

  ت ش    مراا  سا  ت  .

(j) ADAC may, in its absolute discretion, limit 

the number of Employees which ADAC 

will be willing to sponsor for an Employer.  

 
 جمممممم ا لممممممك"أ   "  قممممممق ت مممممم    ا  لا لممممممق ت   مممممم   ) (

عممممممممم    لعممممممممماال    لممممممممم   ت فل ممممممممم  لا مممممممممل   أ  
  ا ب عان.

2.2 Bank Guarantee for Sponsored 

Employees 

 
قممممممممممدم عممممممممممن العامممممممممممل الضمممممممممممان المصممممممممممرفي الم 2-2

 المكفول

(a) Pursuant to the terms and conditions of 

the Personnel Sponsorship Agreement, an 

Employer shall lodge with ADAC a Bank 

Guarantee in a standard form approved by 

ADAC in respect of the obligations of the 

Employer to each anticipated non-UAE 

national Employee and non-Gulf Co-
Operation Council (GCC) Employee to be 

sponsored by ADAC on behalf of the 

Employer, subject to any specified 

maximum number ADAC may prescribe. 

 
لأ لشمممم     ب مممم    )أ(  تعمممم   علمممم   مممما ب  لعاممممن  ق مممما

صمممممماا  ا مممممم قل م مممممم        تفار مممممم   فالمممممم   لعمممممماال
لمممممممم   "أ   " ا مممممممم   بممممممممال ا  ج  لمممممممم   ت  قممممممممق 
عل مممممممم  "أ   " لصمممممممماا   لتا اات مممممممما بشمممممممم    ممممممممن 
عاامممممن اممممم   لعممممماال   غ ممممم   لاممممم         لعممممماال   
امممممم  غ مممممم    ن اجلمممممم   لتعمممممما    لمممممم    ت فل مممممم  
"أ   " بال  ابممممممممم  عممممممممم   ممممممممما ب  لعامممممممممن  امممممممممه 
ا  عمممممما   ل مممممم    ر مممممم  للعمممممماال    لمممممم   ت مممممم    

 "أ   ".

(b) ADAC may waive, in its absolute 

discretion the requirement for a Bank 

Guarantee in whole or in part.  

 
 جمممممممم ا لمممممممممك"أ   "  قممممممممق ت ممممممممم    ا  لا لمممممممممق أ   )ب(

لأ أ   تت لمممممم  عمممممم  شمممممم    لصمممممماا   لا مممممم قل  ل مممممما
لأ.  جا  ا

(c) For the purposes of calculating the value 

of a bank guarantee for sponsored non 

UAE and non-GCC national Employees, 

the value shall be ascertained as a fixed 

amount per sponsored non-UAE national 

and non-GCC Employee and shall be 

such amount as ADAC shall, in its sole 

discretion, determine from time to time.  

 
صممممممماا  ا ممممممم قل   غممممممم     سممممممماب ر اممممممم  أ  )ج(

للعمممممماال   غ مممممم   لامممممم         لعمممممماال   امممممم  غ مممممم  
   لا فمممممممممم ل   امممممممممم  أ      ن اجلمممممممممم   لتعمممممممممما  

ت مممممم    ل  امممممم  بابلمممممم" ثابمممممم  ت مممممم    "أ   "  قممممممق 
 ت     ا  لا لق ع   ن عاان ا   .
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(d) ADAC may amend the amount of the bank 

guarantee by notice to the Employer from 

time to time and the Employer shall 

provide ADAC with an amended or 

replacement Bank Guarantee within thirty 

(30) days of such notice.  

 
 جممممممم ا لمممممممك"أ   " تعممممممم  ن ر اممممممم   لصممممممماا  بعممممممم   ) (

م  مممممما   مممممما ب  لعاممممممن بمممممم ل .  علمممممم   مممممما ب 
لأ بال  اممممم   لاع  لممممم   لعامممممن أ    ممممم   لمممممك"أ   " صممممماا ا

   ل ممممممممما   بممممممممم    بال  اممممممممم  أ   سمممممممممتب  ن  لصممممممممماا
لأ امممممم  تمممممما    30 لج  مممممم    مممممم ن ث ثمممممم   ) (   امممممما

  لإ  ا   لا    .

2.3 Employment of Employees not 

sponsored by ADAC 

 
 من "أداك"  تعيين العاملين غير المكفولين 2-3

(a) Subject to the prior written approval of 

ADAC, Employers may employ 

Employees who are not sponsored by 

ADAC (a non-sponsored Employee), 

either temporarily or permanently, 

provided the non-sponsored Employee: 

 
 جممممممم ا ل ممممممما ب  ل مممممممب بعممممممم   ل  ممممممم ن علممممممم   )أ(

ا  ق ممممممممم     ممممممممم  اسمممممممممب   اممممممممم  "أ   " تع ممممممممم   
عمممممممممماال   ل  مممممممممم  علمممممممممم  غ مممممممممم   فالمممممممممم  "أ   " 

ف  ا رتمممممم  أ  )" لعمممممماال   غ مممممم   لا فمممممم ل  "( ب مممممم
  لعاان غ    لا ف ن:    ا   ش   أ      

(i) is a female sponsored by her 

relative; or  

 
 أ ث  عل   فال  أ   أر با  ا؛ (1)

(ii) is already working for a company 

which is registered in the UAE 

(including, without limitation, any of 

its free zones) and where that 

company is the controller of the 

Employer or is closely linked to the 

Employer as those terms are 

defined in the Licensing 

Regulations; 

 
لأ أ  أ    مممممم    (2)  شمممممم    امممممم لمممممم    ا ظفمممممما

 لشممممم  ا   لعاالممممم  قمممممل  ل  لممممم  )باممممما قمممممل 
علمممم  سممممب ن  لاثممممان  لا مممما ق  ل مممم    لمممم  

 تسمممممممم    علمممممممم   مممممممما ب     ل  مممممممم (
لأ  ا تب ممممممم  لعامممممممن أ   لأ  ث  ممممممما بممممممم    تبا ممممممما

تممممممممممم      لممممممممممم     سمممممممممممب تع  ممممممممممم  
لعبممممممما تل  لسممممممم         شممممممم    لتجا  ممممممم 

     تبا ؛

(b) Where ADAC approves an Employer's 

application to employ a non-sponsored 

Employee, the Employer shall acquire an 

appropriate identity card for the non-

sponsored Employee, as detailed in 

Clause 3.1(f), so that the Employee may 

freely enter and leave Abu Dhabi Airports 

Free Zone.  

 
م     ق مممممممم  "أ   " علمممممممم   ل لممممممممب  لا مممممممم   امممممممم   )ب(

غ مممممممم   مممممممما ب  لعاممممممممن علمممممممم  تع مممممممم   عااممممممممن 
ا فممممم ن  قعلممممم   ممممما ب  لعامممممن  سمممممت   ج ب ارممممم  

ش  مممم   لمممم ل   لعااممممن علمممم   ل  مممم   لابمممم       مممم 
 مممممم  للعااممممممن امممممم  ) ( ب  مممممم   ا1-3قممممممل  لامممممما   

  مممممممممم ن  لا   مممممممممم   ل مممممممممم   لا مممممممممما  أبمممممممممم ظبل 
  اغا  ت ا ب       س .

(c) Where the non-sponsored Employee is to 

be employed by an Employer temporarily, 

the Employer must apply to ADAC for 

prior approval to obtain a temporary 

access pass. 

 
م    ممممممما   لعاامممممممن غ ممممممم   لا فممممممم ن  عامممممممن لممممممم    )ج(

 ممممممما ب  لعامممممممن ب مممممممف  ا رتممممممم   ق تعممممممم   علممممممم  
 مممممما ب  لعاممممممن  ل  مممممم ن علمممممم  ا  ق مممممم  اسممممممب   
اممممممممم  "أ   " لل  ممممممممم ن علممممممممم  ب ارممممممممم    ممممممممم ن 

 ا رت .

2.4 Employment of persons not approved 

by ADAC 

 
تعيمممممممممين العممممممممماملين المممممممممذين لمممممممممم توافمممممممممق "أداك"  2-4

 عليهم

(a) No Employer shall employ a person who 

is not sponsored by ADAC under Clause 

2.1 or not approved by ADAC under 

Clause 2.3.  

 
   جممممممم ا ل ممممممما ب  لعامممممممن تع ممممممم   أ  شممممممم    )أ(

 1-2غ مممممم  ا فممممممم ن اممممممم  "أ   " با جمممممممب  لاممممممما   
-2أ  لممممممم  ت  قمممممممق عل ممممممم  "أ   " با جمممممممب  لاممممممما   

3. 
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(b) A person who works for an Employer and 

who is not sponsored by ADAC under 

Clause 2.1 or otherwise approved by 

ADAC under Clause 2.3 shall not be 

recognised by ADAC as an Employee for 

the purposes of these Regulations.  

 
    تعتمممممممممم   "أ   " لمممممممممم     ل   غمممممممممم     مممممممممم  )ب(

    مممممما ب  لعاممممممن     ب ممممممن شمممممم    عاممممممن لمممممم
أ   1-2أ  ت فلمممممممممممممم  "أ   " با جممممممممممممممب  لامممممممممممممما   

 .3-2ت  قق عل   با جب  لاا   

(c) ADAC shall have the right to exercise the 

powers granted to it under clauses 5 and 

6 of Part 3 of the Licensing Regulations to 

confirm the status of Employees and other 

persons at the premises of an Employer in 

Abu Dhabi Airports Free Zone. 

 
  مممممممممممممق لمممممممممممممك"أ   "  سمممممممممممممتعاان  مممممممممممممم   ات ا  )ج(

امممممممم   6  5ت    لا  مممممممم   عل  مممممممما قممممممممل  لامممممممما 
تممممممم        شممممممم    لممممممم     لبممممممماب  لثالممممممم  اممممممم  

لتثب مممممممم   ل صممممممممه  ل مممممممما   ل للعمممممممماال     لتجا  مممممممم 
اممممممممم    شممممممممم ا   لات  جممممممممم    قمممممممممل     غ ممممممممم 

ب  لعاممممممن    ممممممن  لا   مممممم   ل مممممم   ا اتممممممب  مممممما 
 لا ا  أب ظبل.

3. ENTRY PERMITS AND VARIOUS 

OTHER VISAS AND PERMIT 

 
تصممممممممماريح المممممممممدخول والتصممممممممماريح والتأشممممممممميرات  -3

 الأخرى

3.1 Permits and passes for working in and 

entering Abu Dhabi Airports Free Zone 

 
تصممممممماريح وبطاقمممممممات المممممممدخول اللا ممممممممة لمممممممدخول  3-1

 والعمل فيها لمنطقة الحرة لمطار أبوظبيا

(a) All Employees shall carry and display at 

all times an appropriate identity card 
issued by ADAC (ID Card). 

 
  ل   ممممممم علممممممم   اقممممممم   لعممممممماال    امممممممن ب ارممممممما   )أ(

بطاقممممممممممة  لش  مممممممممم    ل مممممممممما    عمممممممممم  "أ   " )"
  "( قممممممل  اقمممممم     رمممممما  لإب  ا مممممما  رممممممالهويممممممة
  ل اج .

(b) The ID Card shall serve as a means of 

Employee identification in Abu Dhabi 

Airports Free Zone in lieu of the 

Employee's passport or the UAE 

identification card.  

 
 سمممممم ل  للتع  مممممم  ب   مممممم    ل   مممممم تعتبمممممم  ب ارمممممم   )ب(

 لعااممممممن    ممممممن  لا   مممممم   ل مممممم   لا مممممما  أبمممممم ظبل 
بمممممممم  لأ امممممممم  جمممممممم  ا  لسممممممممف  أ  ب ارمممممممم   ل   مممممممم  

  ل       لإاا  ت  .

(c) Subject to Clause 3.1(l), a valid ID Card 

shall permit an Employee: 

 
)ن(   ا مممممممم  1-3اممممممممه ا  عمممممممما  أ  مممممممما   لامممممممما    )ج(

  لسا   :  ل    للعاان با جب ب ار  

(i) to enter into Abu Dhabi Airports 

Free Zone;  

 
  ممممممممممم ن  لا   ممممممممممم   ل ممممممممممم   لا مممممممممممما   (1)

 أب ظبل؛

(ii) to work in Abu Dhabi Airports Free 

Zone for the Employer with whom 

the Employee is employed. 

 
  لعامممممممن لممممممم    ممممممما ب  لعامممممممن  لممممممم    (2)

 ع  ممممم    لممممم    ت ممممم  اممممم   لا   ممممم   ل ممممم   
 .لا ا  أب ظبل ا   لأ ل 

(d) In the event that an Employee loses his ID 

Card, ADAC may charge a fee to issue a 

replacement ID Card to an Employee, the 

value of such fee to be determined by 

ADAC.  

 
   جمممممم ا    تمممممم قممممممل  ممممممان ق مممممم   لعااممممممن ب ارمممممم   ) (

لإ ممممم      لممممم   ت ممممم   لمممممك"أ   "  سمممممت فا   ل سممممم  
  ج  ممممممممم   للعاامممممممممن بممممممممم  لأ اممممممممم   لب ارممممممممم  ب ارممممممممم
  لاف    .

(e) ADAC may issue a temporary ID Card in 

the following circumstances: 

 
ا رتمممممم      مممممم  جمممممم ا لممممممك"أ   " م مممممم    ب ارمممممما   ) ك(

 قل  ل ا     ت  :

(i) where an Employee has 
 

 ل   اممممممم      ممممممم ل ممممممم    ممممممم    ب ارممممممم   ل (1)
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commenced working for an 

Employer, pending the issue of a 

permanent ID Card; or 

للعاامممممن م    مممممما  رمممممم  باشممممم  عالمممممم  لمممممم   
  ا ب  لعان؛

(ii) in the event an Employee loses his 

permanent ID Card pending the 

issue of a replacement ID Card. 

 
ل مممم    مممم    بمممم ن قارمممم  م   مممما   لعااممممن  (2)

 ل   ا .     ت ر  ق   ب ار  

(f) ADAC shall issue an ID Card to an 

Employee who works for an Employer in 

Abu Dhabi Airports Free Zone and is 

sponsored by a party other than ADAC as 

described in Clause 2.3(a).  

 
للعمممممماال     ل   مممممم ارمممممما  علمممممم  "أ   " م مممممم    ب  ) (

لممممممم   أ ممممممم اب  لعامممممممن    مممممممن  لا   ممممممم   ل ممممممم   
لا ممممممما  أبممممممم ظبل غ ممممممم   لا فممممممم ل   اممممممم  "أ   " 

 )أ(.3-2عل   ل     لاشا  مل   قل  لاا   

(g) Where a person wishes to enter Abu 

Dhabi Airports Free Zone to visit an 

Employer, the Employer shall apply to 

ADAC's security department for a visitor's 

day pass. The Employer shall provide 

such identification information to ADAC's 

security department personnel as is 

requested by ADAC's security 

department.  

 
م    غمممممب أ مممممم    شمممممم ا  قمممممل   مممممم ن  لا   مممممم   )ا(

ا ب  لعامممممن   ل ممممم   لا ممممما  أبممممم ظبل لا ممممما    ممممم
قعلمممممممم   مممممممما ب  لعاممممممممن  لاع ممممممممل  لت مممممممم   لإ     
  اممممم  قمممممل "أ   " لل  ممممم ن علممممم  ب ارممممم  ا ممممما   
 لممممم   ت ممممم     اقممممم   لب ا ممممما   لتع  ف ممممم   ل ا ممممم  بممممم 

  لتل ت لب ا  لإ    .

(h) ADAC shall have the right to charge an 

Employer for any passes, permits and/or 

visas issued in respect of the Employer's 

Employees and visitors, in accordance 

with a schedule of charges issued by 

ADAC.  

 
  ممممممق لمممممممك"أ   " قممممممم    سمممممم   علممممممم   ممممممما ب  ) (

 لعامممممممممممن ل ممممممممممما  م ممممممممممم    ب ارممممممممممما   لممممممممممم   ن 
لأ    لت مممممممما      لت شمممممممم     لعاالمممممممم   ا      رثمممممممما

 لج  ن  ل س    ل ا   ع  "أ   ".

(i) Where an Employee ceases to work for an 

Employer or an Employer does not know 

the location of an Employee and the 

Employer has been unable to make 

contact with an Employee for a period of 

more than five days despite reasonable 

efforts on the part of the Employer, it shall 

be the responsibility of the Employer to 

inform ADAC and to return to ADAC, as 

soon as is reasonably possible, the 

relevant permit(s) and/or pass(es) issued 

to that Employee, together with the 

Employee's passport, where the 

Employee is sponsored by ADAC under 

Clause 2.1, for cancellation of the 

residence visa. 

 
قمممممممل  مممممممان ت رممممممم   لعاامممممممن عممممممم   لعامممممممن لممممممم    ) (

 ممممممما ب عالممممممم   أ  لممممممم   عممممممم   ممممممما ب  لعامممممممن 
ن  عممممم   ا ممممما   لعاامممممن  لممممم   مممممتا   اممممم    ت ممممما

بمممممم  لامممممم   تا مممممم  عمممممم   اسمممممم  أ مممممما  بممممممال غ  امممممم  
قعلممممم  اع  لممممم   لتمممممل بممممم ل ا قمممممل  لممممم    لاسممممماعل  ل

 مممممممما ب  لعاممممممممن مبمممممممم   "أ   " بمممممممم ل   معمممممممما   
 اقممممممم   لت ممممممما      لب ارممممممما   لا ممممممم    للعاامممممممن 
ملمممممم  "أ   " اممممممه جمممممم  ا سممممممف   لعااممممممن م    مممممما  
-2 لعااممممممن ا فمممممم  لأ امممممم  "أ   " با جممممممب  لامممممما   

 لإلغا  ت ش     لإراا .  1

(j) Where an Employer fails to comply with its 

obligations under Clause 3.1(i), and where 

the Employee is sponsored by ADAC as 

set out in Clause 2.1, then it shall become 

the responsibility of the Employee to 

return the Employee's passport to ADAC 

 
قل  ان ع    اتثان  ا ب  لعان بالتا اات   ) (

  لا     عل  ا قل  لف     لساب     ا   لعاان ا ف  لأ 
  1-2ا  "أ   " عل   ل     لا     عل   قل  لاا   

معا   ج  ا قع   ٍ    ب   ا ب  لعان اس   لأ ع  
 سف   لعاان مل  "أ   " لإلغا  ت ش    مراات .
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for cancellation of the residence visa.  

(k) Where both the Employer, and thereafter 

the Employee, fail to attend to the 

obligations set out in Clauses 3.1(i) and 

3.1(j), ADAC may, in its discretion, take 

such further action as ADAC deems fit 

including registering the Employee as an 

absconder under the terms of the Federal 

Immigration Law.  

 
قممممممل  ممممممان ت لمممممم   مممممما ب  لعاممممممن  امممممم  بعمممممم    ) (

 لا  مممممممم    لعااممممممممن عمممممممم   لت  مممممممم  با لتا امممممممما  
عل  ممممممما قمممممممل  لف ممممممم ت   ) (  ) ( أعممممممم    جممممممماا 
لمممممك"أ   "  قمممممق ت ممممم    ا  لا لمممممق  ت ممممما  اممممما تممممم    
لأ اممممم  مجممممم      باممممما ق  ممممما  عتبممممما   لعاامممممن  ا اسمممممبا
لأ بمممممالاع    لا ممممم   لممممم  قمممممل رممممما     ل جممممم     ا بممممما

   ت ا  .

(l) The Health, Safety, Security and 

Environment Department may, in 

exceptional circumstances pertaining to 

the security of Abu Dhabi Airports Free 

Zone and to persons working in Abu 

Dhabi Airports Free Zone, deny entry to 

Abu Dhabi Airports Free Zone for such 

periods as are reasonable in all the 

circumstances. 

 
    لسممممممممممم ا     اممممممممممم   جممممممممممم ا لإ      ل ممممممممممم  )ن(

  لب  ممممممممم   لظممممممممم     سمممممممممتث ا    تتعلمممممممممق بممممممممم ا  
 لا   ممممم   ل ممممم   لا ممممما  أبممممم ظبل   لعممممماال   ق  ممممما 
 ظممممم   لممممم   ن للا   ممممم   ل ممممم   لا ممممما  أبممممم ظبل 
للاممممم    لتمممممل ت   ممممما ا اسمممممب  علممممم  صممممم      ممممم  ن 

  ل ا ا .

3.2 Employees' passports 
 

 جوا  سفر العامل 3-2

An Employer may not retain the passports 

of Employees under any circumstances. 

 
   جمممممم ا ل مممممما ب  لعاممممممن  جمممممما جمممممم  ا سممممممف  

  لعاال   ل    ب    ان ا       ن.

4. MEDICAL COVER FOR EMPLOYEES 

SPONSORED BY ADAC 

 
 التأمين الطبي للعاملين تحت كفالة "أداك" -4

4.1 Medical cover for sponsored 

Employees 

 
 أمين الطبي للعاملين المكفولينالت 4-1

(a) Subject to the payment of the applicable 

fees, medical cover for Employees 

sponsored by ADAC may be arranged 

through the Health Authority – Abu Dhabi 
(HAAD). Where a sponsored Employee 

requires hospital treatment, he may obtain 

treatment at any government hospital in 

Abu Dhabi.  

 
أبممممممم ظبل - جممممممم ا  لت ت مممممممب امممممممه    ممممممم   ل ممممممم   )أ(

"( لل  ممممم ن علممممم  تممممم ا    بمممممل هيئمممممة الصمممممحة)"
للعمممممماال   بعمممممم  تسمممممم     ل سمممممم    لا مممممم   .   ا مممممم  
للعااممممن  لا فمممم ن تل ممممل  لعمممم ج  لمممم     تاجمممم  قممممل 

  ل   ا   قل أب ظبل.  لاستشف ا 

(b) It shall be compulsory for an Employer to 

obtain a government health card from 

HAAD in respect of every sponsored 

Employee in order to obtain a medical 

fitness certificate for each Employee from 

a government hospital and/or clinic. ADAC 

shall not procure a residence permit for an 

Employee unless a valid medical fitness 

certificate has already been issued by an 

authorised government hospital and/or 

clinic. 

 
 لتمممممما   مممممما ب  لعاممممممن بال  مممممم ن علمممممم  ب ارمممممم   )ب(

 مممممم    امممممم     ممممممم   ل مممممم   ل مممممممن عااممممممن اممممممم  
 لعممممممماال    لا فممممممم ل   ل  ممممممم   غممممممم     ل  ممممممم ن 

 ا   ل ارممممم   ممممم    ل ممممم  اممممم   لاستشمممممف ا  علممممم  شممممم
أ   لع ممممممممما     ل   ا ممممممممم .     جممممممممم ا لمممممممممك"أ   " 
 سمممممممممت   ج ت ممممممممم    مرااممممممممم     عاامممممممممن ربمممممممممن 
  ممممم ل  علممممم  شممممم ا   ل ارممممم   ممممم    اممممم  م ممممم   

  لاستشف ا  أ   لع ا     ل   ا  .
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5. HEALTH AND SAFETY 
 

 الصحة والسلامة -5

5.1 Accidents in the workplace 
 

 مكان العمل الحوادث في 5-1

(a) In the event an Employee suffers any 

serious or fatal accident, the Employer 

shall report the accident to ADAC.  

 
م   تعمممممم    لعااممممممن     مممممما      مممممم  أ  راتممممممن  )أ(

 قعل   ا ب عال  م  ا  "أ   " ب ل .

(b) ADAC shall subsequently notify the Abu 

Dhabi Police.  

 
علممممممم  "أ   " مبممممممم   شممممممم    أبممممممم ظبل بال ممممممما    )ب(

 ق   م  ا  ا ب .

(c) In addition to the provisions of clause 

5.1(a), the Employer shall maintain written 

or electronic records of every accident that 

any Employee suffers at the Employer's 

place of work or during the performance of 

his employment duties.  

 
 تعمممممم   مصمممممماق  لامممممما     قممممممل  لف مممممم   )أ( أعمممممم     )ج(

علممممم   ممممما ب  لعامممممن  فمممممظ سمممممج   ا ت بممممم  أ  
مل ت    ممممممم  عممممممم   ل ممممممم      لتمممممممل  تعممممممم   ل ممممممما 

   لعاال   قل ا ا   لعان أث ا  أ      جبات  .

(d) In order to minimise accidents in the 

workplace, each Employer shall follow and 

implement, and shall require its 

Employees to follow and implement, the 

safety and injury prevention programme 

established and administered by the 

Health, Safety, Security and Environment 

Department. 

 
علممممممم   ممممممما ب  لعامممممممن  تبممممممما   ت ب مممممممق  اقمممممممم   ) (

بمممممم  ام  لسمممممم ا    ل را مممممم  امممممم   لإ ممممممابا   لتممممممل 
ت    مممممممممممما  تشمممممممممممم   عل  مممممممممممما م      ل مممممممممممم   
  لسمممممممم ا     امممممممم    لب  مممممممم    صمممممممماا   لتمممممممما   
ك علمممم   ل مممم  امممم   رمممم     اقمممم   لعمممماال   ب مممما    مممما

  ل      قل ا ا   لعان.

6. THIRD PARTY LIABILITY AND 

WORKER'S COMPENSATION 

INSURANCE 

 
المسمممممممممؤولية المدنيمممممممممة تجممممممممماه الغيمممممممممر وتمممممممممأمين  -6

 تعويضات العاملين

6.1 Employer's insurance cover 
 

 تأمينات صاحب العمل  6-1

(a) Every Employer shall take out and 

maintain insurance cover in respect of 

third party liability or public liability 

insurance and worker's compensation 

insurance in accordance with the 

requirements of the Personnel 

Sponsorship Agreement.  

 
علممممممم   ممممممما ب  لعامممممممن  ل  ممممممم ن علممممممم  تممممممم ا    )أ(

صممممممم   لاسممممممم  ل    لا   ممممممم  تجممممممما   لغ ممممممم   تممممممم ا   
لأ لشممممممم     ات لبممممممما   تع  صممممممما   لعممممممماال    ق ممممممما

 ال  . تفار    فال   لعا

(b) An Employer's worker's compensation 

insurance shall include cover for every 

employment injury and/or disability and 

related medical expenses in accordance 

with the Labour Law.  

 
 جممممممممب أ   شممممممممان تمممممممم ا   تع  صمممممممما   لعمممممممماال    )ب(

ا  م ممممممممابا   لعاممممممممن   مممممممما    لعجمممممممما   ل ف مممممممم
 ن. ل ب    لاتعل   ب ا  ق الأ    ا  را     لعا

(c) An Employer shall, at the request of 

ADAC, lodge with ADAC a copy of its 

insurance policy both in respect of third 

party liability insurance and worker's 

compensation insurance. 

 
"أ   " علممممممممم   ممممممممما ب  لعامممممممممن ب لمممممممممب اممممممممم   )ج(

تا  مممممممم  ا ب سمممممممم   امممممممم   ثمممممممما ق  لتمممممممم ا    لتممممممممل 
   ممممممن عل  مممممما بشمممممم    لاسمممممم  ل    لا   مممممم  تجمممممما  

  لغ    ت ا   تع  صا   لعاال  .
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7. SALARY CERTIFICATES FOR 

SPONSORED EMPLOYEES 

 
 شهادة الراتب للعاملين المكفولين -7

7.1 Attestation of salary certificates by 

ADAC for sponsored Employees 

 
تصممممممديق شممممممهادات الراتممممممب للعمممممماملين المكفممممممولين  7-1

 لدى "أداك"

Where an Employer has entered into an 

Personnel Sponsorship Agreement with 

ADAC, ADAC shall, at the request of a 

sponsored Employee of the Employer, 

attest a salary certificate for that 

Employee comprising the following 

information: 

 
ع مممم  مبمممم     مممما ب  لعاممممن  تفار مممم   فالمممم  عمممماال   
اممممممممه "أ   "   تعمممممممم   علمممممممم  "أ   " ب لممممممممب امممممممم  
 لعااممممممن  لا فمممممم ن  لت مممممم  ق علمممممم  شمممممم ا     تممممممب 

 تشتان عل   لب ا ا    ت  :

(a) the name of the employing 

Employer;  

 
  س   ا ب  لعان؛ )أ(

(b) the name of the Employee;  
 

  س   لعاان؛ )ب(

(c) the monthly salary of the 

Employee; 

 
  ل  تب  لش    للعاان؛ )ج(

provided the information is consistent with 

that information held for the Employee by 

ADAC. 

 
علممممم  أ  ت ممممم   جا مممممه  لب ا ممممما  ا اب ممممم  لب ا ممممما  

 . لعاان  لا ف ظ  ل   "أ   "

8. RECRUITMENT OF EMPLOYEES AND 

EMPLOYMENT CONDITIONS 

 
 التوظيف وشروطه -8

8.1 Recruitment of Employees under the 

sponsorship of ADAC 

 
 توظيف العاملين تحت كفالة "أداك" 8-1

(a) Where an Employer recruits an Employee 

who is to work for the Employer under the 

sponsorship of ADAC, the Employer shall 

be responsible for the following costs: 

 
ع مممم  تع مممم    مممما ب  لعاممممن أ مممم   لعمممماال   للعاممممن  )أ(

ل  مممممممم  ت مممممممم   فالمممممممم  "أ   "   ت اممممممممن  مممممممما ب 
  لعان  ل ف ا    لا   قا    ت  :

(i) the cost of processing the 

Employee's entry permit;  

 
ج ت مممممممم     لمممممممم   ن ت ممممممممال    سممممممممت    (1)

 للعاان؛

(ii) the cost of the Employee's air 

ticket from the Employee's point of 

origin to Abu Dhabi;  

 
ت مممممممال   سمممممممف   لعاامممممممن بال ممممممما    اممممممم   (2)

 مل  أب ظبل؛ا        لل 

(iii) the cost of processing the 

Employee's residence permit;  

 
   لإرااممممممممم  ت مممممممممال    سمممممممممت   ج ت شممممممممم   (3)

 للعاان؛

(iv) the cost of processing the 

Employee's health card; 

 
ت ممممممممال    سممممممممت   ج  لب ارمممممممم   ل مممممممم     (4)

 للعاان؛

(v) the cost of renewal of the 

Employee's residence permit and 

health card, including the cost of a 

 
ت ممممممممممم     لإرااممممممممممم   ف ممممممممممما  تج  ممممممممممم   (5)

  لب ارممممممم   ل ممممممم    للعاامممممممن  باممممممما قمممممممل 
 لممممممم   ف ممممممما   ل  ممممممم ن علممممممم  شممممممم ا   
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medical fitness certificate. .    لل ار   ل  

(b) The Employer is prohibited from charging 

these costs to the Employee or from 

recouping the costs by making deductions 

from his salary.  

 
   ل ف مممممما    ظمممممم  علمممممم   مممممما ب  لعاممممممن  سممممممت فا )ب(

  لت مممممممال    لاممممممم      اممممممم   لعاامممممممن أ   رت اع ممممممما 
 ا  أج  .

(c) The terms and conditions of employment 

for Employees recruited by Employers but 

sponsored by ADAC shall be a matter of 

negotiation between the Employer and the 

Employee, subject to the terms of the 

Employment Contract at all times 

complying with the terms and conditions of 

the Labour Law.  

 
ت ممممم   شممممم     لتعارممممم  علممممم  عامممممن  لعاامممممن لممممم    )ج(

لأ   مممممممما ب  لعاممممممممن  ت مممممممم   فالمممممممم  "أ   "    مممممممما
بشممممممممم     لتفممممممممما   ب   اممممممممما  علممممممممم  أ  تب ممممممممم  
لأ اممممممه أ  مممممما   شممممم    ع مممممم   لعاممممممن ات  ق مممممم    امممممما

 . را     لعان

(d) ADAC shall have the right to require 

Employers to observe the rules regulating 

the relationship between them and their 

respective Employees as provided in 

these Regulations.  

 
  ممممممق لممممممك"أ   " ملمممممما    مممممما ب  لعاممممممن بال   عمممممم   ) (

لا  ممممممم    لا ظاممممممم  لع رتممممممم  بالعممممممماال   ل  ممممممم    
 .ل     ل  عل  ا قل   

(e) Every Employee shall sign an 

Employment Contract which sets out the 

minimum acceptable terms and conditions 

of employment for Employees working in 

Abu Dhabi Airports Free Zone which shall 

be the minimum terms and conditions 

prescribed under the Labour Law.  

 
علمممممم   لعااممممممن ت ر ممممممه ع مممممم  عاممممممن  شممممممتان علمممممم   ) ك(

 ل ممممم      ممممم   لا بممممم ن اممممم  شممممم     لعامممممن  لتمممممل 
تسممممممم   علممممممم   لعممممممماال   قمممممممل  لا   ممممممم   ل ممممممم   
لا ممممممما  أبممممممم ظبل  تت  قمممممممق امممممممه  ل ممممممم      ممممممم  

  لا     عل   قل را     لعان.

(f) An Employer shall submit an entry permit, 

passport and Employment Contract in 

respect of every new Employee within 

forty eight (48) hours of the Employee's 

arrival in Abu Dhabi to ADAC.  

 
علممممم   ممممما ب  لعامممممن أ    ممممم   لمممممك"أ   " ت ممممم     ) (

 لمممممم   ن  جمممممم  ا  لسممممممف   ع مممممم   لعاممممممن  ل مممممما  
( 48) ب مممممن عاامممممن ج  ممممم   ممممم ن ثاا  ممممم   أ بعممممم  

 ساع  ا     ل  مل  أب ظبل.

(g) Working conditions for Employees, 

including but not limited to, hours of work, 

holiday leave entitlement, end of service 

benefits and termination of employment 

shall as a minimum be as set out in the 

Labour Law. 

 
  شمممممم    عاممممممن  لعااممممممن امممممم    مممممم   جممممممب علمممممم )ا(

سمممممممماعا   لعاممممممممن  اسممممممممت  ات  امممممممم   لإجمممممممماا   
 ا اقممممم     ا ممممم   ل  اممممم   م  ممممما   ل  اممممم  أ  ت ممممم   
ات  ق ممممم  امممممه  ل ممممم      ممممم   لا  ممممم   عل ممممم  قمممممل 

 را     لعان.

8.2 Transfer of employment to another 

Employer 

 
 انتقال العامل للعمل لدى صاحب عمل آخر  8-2

Where an Employee transfers his 

employment to another Employer, his 

Employment Contract shall be deemed to 

have ended and his period of employment 

with the former Employer shall not be 

treated as continuous unless special 

arrangements to the contrary are agreed 

in writing between the parties and ADAC 

 
لأ با ت مممممان  لعاامممممن للعاممممم ن  عتبممممم  ع ممممم   لعامممممن ا ت  ممممما

لمممممممم    مممممممما ب عاممممممممن آ مممممممم      تعتبمممممممم  امممممممم   
  اتمممم  لمممم    مممما ب  لعاممممن  لسممممابق اسممممتا   امممما 
لممممممم   تفمممممممق    ممممممم     تابممممممم لأ علممممممم  غ ممممممم   لممممممم  

  با  ق   "أ   ".
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has given its approval. 

9. RESOLUTION OF LABOUR DISPUTES 
 

 تسوية المنا عات العمالية -9

9.1 Resolution of labour disputes between 

Employers and Employees 

 
تسممممممممموية المنا عمممممممممات العماليمممممممممة بمممممممممين العاممممممممممل  9-1

 وصاحب العمل

(a) ADAC shall not be responsible for the 

resolution of any labour disputes arising 

between an Employer and an Employee.  

 
  تت امممممممن "أ   " اسمممممممم  ل   تسمممممممم     لا ااعمممممممما   )أ(

  ل اش   ب    لعاان   ا ب  لعان.

(b) In the event of a labour dispute arising 

between an Employer and an Employee, 

the parties must apply to ADAC and 

ADAC will issue a letter on behalf of Abu 

Dhabi Airports Free Zone referring the 

dispute to the Ministry of Labour. The 

Ministry of Labour may, in turn, refer the 

matter to the Abu Dhabi Courts.  

 
ع مممم  ر مممما  ا ااعمممم  عاال مممم  بمممم    لعااممممن   مممما ب  )ب(

 لعاممممممن قعلمممممم     مممممم     لت مممممم   لممممممك"أ   " ب لممممممب 
علمممممممم  م المممممممم   لا ااعمممممممم  ملمممممممم   ا     لعاممممممممن   

"أ   " م ممممممممم     تممممممممماب بممممممممم ل  بال  ابممممممممم  عممممممممم  
 لا   ممممممممم   ل ممممممممم   لا ممممممممما  أبممممممممم ظبل.   جممممممممم ا 
لممممم ا     لعامممممن بممممم    ا م الممممم   لا ااعممممم  لا ممممما   

 أب ظبل. 

(c) No labour dispute may proceed direct to 

either the Ministry of Labour or the Abu 

Dhabi Courts without first being referred 

thereto by ADAC under the provisions of 

Clause 10.1(b). 

 
   جمممممم ا م المممممم  أ  ا ااعمممممم  عاال مممممم  ملمممممم   ا     )ج(

اباشممممممممم   م  اممممممممم   لعاممممممممن أ  ا ممممممممما   أبممممممممم ظبل 
)ب( 1-10 مممممممم ن "أ   "  ق ممممممممالأ    مممممممما   لامممممممما   

 أ  ا .

(d) ADAC will not refer a labour dispute under 

the provisions of Clause 9.1(b) where 

Clause 2.4(b) applies.  

 
  ت  مممممممممن "أ   "  لا ااعممممممممم   لعاال ممممممممم  با جمممممممممب  ) (

  ن  لتممممممممل )ب( قممممممممل    مممممممم1-9أ  مممممممما   لامممممممما   
 )ب(.4-2 لاا   تس   ق  ا 

(e) Abu Dhabi Airports Free Zone shall 

implement any decision or order of the 

Ministry of Labour or the Abu Dhabi 

Courts with respect to a labour dispute. 

 
تلتمممممما   لا   مممممم   ل مممممم   لا مممممما  أبمممممم ظبل بت ف مممممم   ) ك(

 ل مممممممممم       ل مممممممممما    عمممممممممم   ا     لعاممممممممممن أ  
  ظبل قل ش   أ  ا ااع  عاال  .ا ا   أب

10. FINES IMPOSED ON EMPLOYERS FOR 

VIOLATION OF THE REGULATIONS 

 
الغرامممممممممات المترتبمممممممممة علمممممممم  مخالفمممممممممة صممممممممماحب  -10

 لوائحال هالعمل لأحكام هذ

10.1 General 
 

 أحكام عامة 10-1

(a) An Employer shall not be allowed to rely 

on ignorance of these Regulations as an 

excuse for its failure to comply with them.  

 
    بممممممن امممممم   مممممما ب  لعاممممممن    تجمممممماج بج لمممممم   )أ(

  ع   لع     اتثان ل . ل     ل  أ  ا    

(b) ADAC reserves the right to impose a ban 

on the entry and/or exit of an Employer's 

Employees where, after receiving a 

warning, the Employer fails to remedy a 

violation of these Regulations.  

 
ت ممممممتفظ "أ   " ب   مممممما قممممممل  ل ظمممممم  علمممممم    مممممم ن  )ب(

 لعاامممممممن أ     جممممممم  قمممممممل  مممممممان عممممممم   ابممممممما    
   مممممما ب  لعاممممممن بإ مممممم   ا الفتمممممم     مممممما   مممممم 

 بع  تل    م     لأ ب ل .  ل     ل

(c) Without prejudice to the specific powers in 

certain sections of these Regulations to 

prescribe matters or issue implementing 

regulations and notwithstanding the 

 
امممممممممه عممممممممم    لإ ممممممممم ن بال ممممممممم   ا   ل ا ممممممممم   )ج(

  ل بعمممممممم  أرسمممممممما   مممممممم  لا  مممممممم   عل  مممممممما قمممممممم
قممممممل ت   مممممم  بعمممممم   لاسمممممما ن  لاع  مممممم  أ   لمممممم     ل

م ممممم     للممممم      لت ف   ممممم    ب ممممم    ل ظممممم  عممممم  
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absence of such powers in certain other 

sections, ADAC may, by a decision of the 

chief executive officer of ADAC, make 

implementing regulations from time to time 

to prescribe any matter to be prescribed 

under these regulations or for the better 

carrying out of these Regulations including 

by amending or supplementing these 

Regulations. 

عممممم    لممممم   علممممم  تلممممم   ل ممممم   ا  قمممممل أرسممممما  
أ ممممم   اع  ممممم   قإ ممممم   جممممم ا لمممممك"أ   " ب ممممم    اممممم  
   سممممم ا  لت ف مممممم   م مممممم     للمممممم      لت ف   مممممم  امممممم  
 رمممممم    مممممم  لت   مممممم  بعمممممم   لاسمممممما ن با جممممممب 

  أ  لصممممماا   سمممم  ت ف ممممم  أ  مممما   ممممم      لمممم ل   مممم 
أ  م مممم     لمممم      بامممما قممممل  لمممم  تعمممم  ن  للمممم     ل

 ل     ا ال  ل .

10.2 Employment Violations 
 

 مخالفات التوظيف 10-2

(a) Where an Employer is found to be illegally 

employing Employees of other Employers 

in breach of the provisions of these 

Regulations, ADAC may impose a fine of 

AED 5,000 for each such illegal Employee 

on the employing Employer and the 

Employee shall also receive a warning. 

 
قممممل  ممممان عامممم   مممما ب  لعاممممن ملمممم  ت ظ مممم  أ مممم   )أ(

  شمممممم ا   لعمممممماال   لمممممم    مممممما ب عاممممممن آ مممممم  
لمممممك"أ   "   جممممم ا    لممممم   ل  بالا الفممممم     ممممما   ممممم 

قمممممم   غ  امممممم  علمممممم   مممممما ب  لعاممممممن  لا ممممممال  
   ممممممم  عممممممم   مممممممن عاامممممممن غ ممممممم   5.000ب  رمممممممه 

  ظاال ل    اه ت ج   م     للعاان  فس .

(b) Where an Employer is found to be illegally 

employing persons who are not sponsored 

by ADAC under Clause 2.1 or not 

approved by ADAC under Clause 2.3, 

ADAC may impose a fine of AED 10,000 

for each such Employee on the employing 

Employer. Where an Employer continues 

to employ Employees or other persons 

illegally, ADAC shall have the right to 

increase the fine imposed on the 

Employer to AED 15,000 for each such 

Employee. 

 
قممممممل  ممممممان عامممممم   مممممما ب  لعاممممممن ملمممممم  ت ظ مممممم   )ب(

لأ  أشممممممممم ا  غ ممممممممم  ا فممممممممم ل   اممممممممم  "أ   "  ق ممممممممما
قممممممممممق "أ   "   أ  لمممممممممم  ت  1-2   مممممممممما   لامممممممممما   

  "   جممممماا لمممممك"أ 3-2ا   علممممم     ق مممممالأ    ممممما   لاممممم
قمممممم   غ  امممممم  علمممممم   مممممما ب  لعاممممممن  لا ممممممال  

   مممممم  عمممممم   ممممممن عااممممممن غ مممممم   10.000ب  رممممممه 
 ظممممماال ل  ممممم .  قمممممل  مممممان عممممما    ممممما ب  لعامممممن 
  ت مممممممماب  فمممممممم   لا الفمممممممم   قامممممممم   ممممممممق "أ   " 
قمممممم   غ  امممممم  علمممممم   مممممما ب  لعاممممممن  لا ممممممال  

   مممممم  عمممممم   ممممممن عااممممممن غ مممممم   15.000ب  رممممممه 
  ظاال ل   .

(c) Where an Employer fails to renew the 

residence and employment visa of its 
Employees (each, a RE Visa) thirty (30) 

days from the date that the Employee's 

RE Visa expires, ADAC may impose a fine 

on the Employer of AED 2,500 for each 

such Employee. Where the period of 

failing to renew the RE Visa is greater 

than ninety (90) days after the RE Visa 

expired, the fine may be increased to AED 

5,000 for each such Employee. 

 
تج  ممممم   ممممما ب  لعامممممن ت شممممم    قمممممل  مممممان عممممم    )ج(

امممممم    لعاممممممن للعمممممماال   ل  مممممم   مممممم ن ث ثمممممم   ار لإ
لأ امممممم  تمممممما      ت مممممما  سمممممم  ا30)   ا  جمممممماا (   امممممما

لممممممك"أ   " قمممممم   غ  امممممم  علمممممم   مممممما ب  لعاممممممن 
   ممممم  عممممم   مممممن  الممممم .  2.500 لا مممممال  ب  رمممممه 

قمممممممإ    سمممممممتا    لا الفممممممم    ثممممممم  اممممممم  تسمممممممع   
لأ امممممممممم  تمممممممممما      ت مممممممممما  سمممممممممم  ا  90) (   امممممممممما

 لت شممممم      جممممماا لمممممك"أ   " ا ممممما   ابلممممم"  لغ  اممممم  
      ع   ن  ال . 5.000مل  

(d) Where an Employer supplies Employees 

sponsored by ADAC to work for the 

Employer for the use of third parties 

(including without limitation, other 

Employers), ADAC may impose a fine on 

the supplying Employer of AED 10,000 for 

each such Employee and cancel the RE 

Visa of any such Employees. 

 
م   رمممممم    مممممما ب  لعاممممممن عاالمممممم   لا فمممممم ل   امممممم    ()

"أ   "   مممممممممم    امممممممممم   لغ مممممممممم  )بامممممممممم  قمممممممممم    
أ ممممممممم اب عامممممممممن آ ممممممممم   (  سمممممممممت   ا   قمممممممممل 
أعامممممان لا مممممل   تلممممم     ممممم     جممممماا لمممممك"أ   " 
قمممممم   غ  امممممم  علمممممم   مممممما ب  لعاممممممن  لا ممممممال  

   ممممم  عممممم   مممممن عاامممممن اشممممما    10.000ب  رمممممه 
قمممممممل  لممممممم   لعامممممممن امممممممه ملغممممممما  ت شممممممم     لإرااممممممم  

 ل ل    لعاال  .  لعان 
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(e) Where an Employer fails to cancel a RE 

Visa within thirty (30) days of the date of 

termination of employment of an 

Employee or thirty (30) days from the date 

that the Employee's RE Visa expires, 

whichever occurs first, ADAC may impose 

a fine on the Employer of AED 2,500 for 

each such Employee. Where the period of 

failing to cancel the RE Visa is greater 

than ninety (90) days after an Employee 

has left the employment of the Employer, 

or ninety (90) days after the RE Visa 

expired, whichever occurs first, the fine 

may be increased to AED 5,000 for each 

such Employee. 

 
م   ت لمممممم   مممممما ب  لعاممممممن عمممممم  ملغمممممما  ت شمممممم     ) ك(

لأ امممممم  30 لإرااممممم    لعاممممممن  مممممم ن ث ثمممممم   ) (   امممممما
تمممممما    م  مممممما    امممممم   لعااممممممن  أ   مممممم ن ث ثمممممم   

لأ امممممم  تمممممما      ت مممممما  ت شمممممم     لإراامممممم  30) (   امممممما
اامممممممممن )أ   لتممممممممما        مممممممممه   لعامممممممممن لممممممممم ل   لع

أ  لأ(  جمممممممماا لممممممممك"أ   " قمممممممم   غ  امممممممم  علمممممممم  
   مممممم   2.500 مممممما ب  لعاممممممن  لا ممممممال  ب  رممممممه 

 م    اتمممممم   قتمممممم   عمممممم   ملغمممممما  عمممممم   ممممممن  المممممم . 
لأ امممممم  90  ثمممممم  امممممم  تسممممممع   ) لت شمممممم      (   امممممما
  ثممممممم  اممممممم   م  ممممممما    اممممممم   لعاامممممممن  أ تممممممما    
لأ امممممم  تمممممما      ت مممممما  سمممممم  ا  90تسممممممع   ) (   امممممما

  جممممممممماا )أ   لتممممممممما        مممممممممه أ  لأ(  لت شممممممممم    
 5.000لممممممممك"أ   " ا مممممممما   ابلمممممممم"  لغ  امممممممم  ملمممممممم  

      ع   ن  ال .

(f) Where the RE Visa of an Employee of an 

Employer is cancelled because the 

Employee has been continually out of the 

UAE for a period exceeding six (6) 

months, ADAC may impose a fine on the 

employing Employer of AED 5,000 for 

each such Employee. 

 
للعاامممممن قمممممل  مممممان ملغممممما  ت شممممم     لإرااممممم    لعامممممن  ) (

( أشمممم   6لتغ بمممم   مممما ج  ل  لمممم    ثمممم  امممم  سممممت  )
جممممماا لمممممك"أ   " قممممم   غ  اممممم  علممممم  ات   مممممل   

   مممممم  عمممممم   ممممممن  5.000 مممممما ب عالمممممم  ب  رممممممه
  ال .

(g) Where an Employer, in breach of Clauses 

3.1(i) through 3.1(k), fails to inform ADAC 

within 14 days of the Employer knowing 

(or within 14 days from when the 

Employer should reasonably have known) 

that an Employee cannot be located or 

has absconded, ADAC may impose a fine 

on the Employer of AED 5,000 for each 

such Employee. Any fines imposed under 

this Clause 10.2(g) are in addition to any 

other fines that may be imposed under 

Clause 10.2. 

 
قمممممل  مممممان  مممممال   ممممما ب  لعامممممن أ  ممممما   لاممممم     )ا(

بلممممممممم"  ) ( اممممممممم   لمممممممم  1-3) ( ملمممممممم  1-3امممممممم  
ا   مممممما  ب"أ   " ب مممممم  ب أ مممممم   لعمممممماال   ل  مممممم  أ  

( 14علاممممم  با ممممما  ت  جممممم    ممممم ن أ بعممممم  عشممممم  )
لأ اممممم  لأ اممممم   14علاممممم  بممممم ل  )أ   ممممم ن    اممممما   اممممما

 لتممممما     لممممم    فتممممم   بممممم  أ    مممممب  علممممم  علممممم  
بممممممم ل (  جممممممماا لمممممممك"أ   " قممممممم   غ  اممممممم  علممممممم  

   مممممم  عمممممم   ممممممن  5.000 مممممما ب عالمممممم  ب  رممممممه
 تصمممممما   مممممم    لغ  امممممم  ملمممممم  أ  غ  امممممم    المممممم .

أ مممممممم   رمممممممم  تف صمممممممم ا "أ   " با جممممممممب أ  مممممممما  
 .2-10 لاا   

(h) Where an Employer employs a person 

sponsored by ADAC on a visit or tourist 
visa (a Visit Visa) ADAC may impose on 

the employing Employer a fine of AED 

5,000 for each such Employee. 

 
لأ   ممممممن  ل  لمممممم   ) ( م   عمممممم    مممممما ب  لعاممممممن ش  مممممما

"( تأشممممممميرة  يمممممممارةبت شممممممم    ا ممممممما   أ  سممممممم ا   )"
" قمممممممم   علمممممممم   فالمممممممم  "أ   "  جمممممممماا لممممممممك"أ   

 5.000غ  امممممممم  علمممممممم   مممممممما ب عالمممممممم  ب  رممممممممه
      ع   ن  ال .

(i) Where an Employer supplies persons 

sponsored by ADAC on a Visit Visa for the 

Employer for the use of or employment by 

third parties, ADAC may impose a fine on 

the Employer of AED 10,000 for each 

such Employee and cancel the Visit Visa 

of any such persons. 

 
لأ   لممممم    ل  لممممم   ) ( م   رممممم    ممممما ب  لعامممممن أش ا ممممما

بت شممممممم    ا ممممممما   علممممممم   فالممممممم  "أ   "   ممممممم    
اممممم   لغ ممممم   سمممممت   ا   أ  تع  ممممم    لممممم      جممممماا 
لممممممك"أ   " قمممممم   غ  امممممم  علمممممم   مممممما ب  لعاممممممن 

   مممممممم  عمممممممم   ممممممممن  10.000 لا ممممممممال  ب  رممممممممه 
 ش  .

(j) Where an Employer fails to ensure that 

persons sponsored by ADAC on a Visit 

 
    م   أ فممممممق  مممممما ب  لعاممممممن قممممممل صمممممماا  اغمممممما ) (

  شممممم ا   لممممم     سمممممت  ا   ملممممم   ل  لممممم  بت شممممم    
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Visa for the Employer leave the UAE prior 

to the expiry of the Visit Visa ADAC may 

impose a fine on the Employer of AED 

1,500 for each such person. 

ا مممممممممما   علمممممممممم   فالممممممممممم  "أ   " ربممممممممممن   ت ممممممممممما  
ت شممممم  ت    جممممماا لمممممك"أ   " قممممم   غ  اممممم  علمممممم  

   ممممم  عممممم   مممممن  1.500 ممممما ب  لعامممممن ب  رمممممه 
 ش  .

(k) Where an Employer continues to employ 

Employees or other persons illegally, 

ADAC shall have the right to increase the 

fine imposed on the Employer to AED 

10,000 for each such Employee and 

suspend the Employer's Licence. 

 
م    سمممممتا   ممممما ب  لعامممممن قمممممل تع ممممم   أشممممم ا   ) (

  قامممممم   ممممممق "أ   "  ظاا مممممم ل  مممممم  ب مممممم    غ مممممم  
قممممممم   غ  اممممممم  علممممممم   ممممممما ب  لعامممممممن ب  رمممممممه 

 ظمممممماال     مممممم  عمممممم   ممممممن عااممممممن غ مممممم  10.000
 .اه تعل ق    ت  ل   

(l) Where an Employer has failed to pay any 

fines imposed by ADAC (under Clauses 

10.2(a) through Clause 10.2(k)) within a 

period of two (2) weeks following a 

suspension of the Employer's licence 

under Clause 10.2(k), ADAC may cancel 

the Employer's Licence. Any cancellation 

of an Employer's Licence under this 

Clause 10.2(k) is without prejudice to the 

obligation of the Employer to pay any fines 

so imposed by ADAC (under Clauses 

10.2(a) through Clause 10.2(k)). 

 
م   ت لمممممممم   مممممممما ب  لعاممممممممن عمممممممم   قممممممممه ر امممممممم   ن()

 لغ  امممممممممممما   لتممممممممممممل تف صمممممممممممم ا عل مممممممممممم  "أ   " 
)با جممممممب  لف مممممم    امممممم  )أ( ملمممممم  ) ( امممممم   مممممم   
 لامممممما  (  مممممم ن أسممممممب ع   امممممم  تعل ممممممق    ممممممت  
با جممممممب  لف ممممممم   ) ( أعممممممم   اممممممم   ممممممم    لاممممممما    
جممممماا لمممممك"أ   " لإلغممممما     ممممم   ممممما ب  لعامممممن. 
    عفممممممل ملغمممممما   ل   مممممم   مممممما ب  لعاممممممن امممممم  

 اممممم  بممممم قه أ  اممممم   لغ  اممممما   لتمممممل تف صممممم ا  لتا
عل ممممممم  "أ   " )با جمممممممب  لف ممممممم    اممممممم  )أ( ملممممممم  

 ) ( ا       لاا  (.

(m) Nothing in this Clause 10.2 shall prejudice 

the right of ADAC to impose any sanction 

or penalty under the Licensing 

Regulations 2011 including, without 

limitation, the authority of ADAC to cancel, 

revoke or suspend the Licence of an 

Employer as set out in Clause 13 of the 

Licensing Regulations. Any action by 

ADAC to cancel, revoke or suspend an 

Employer's Licence under Clause 13 of 

Part 2 of the Licensing Regulations is 

without prejudice to the obligation of the 

Employer to pay any fines so imposed by 

ADAC under this Clause 10.2. 

 
تسمممممم   أ  مممممما   مممممم    لامممممما        لإ مممممم ن ب ممممممق  ) (

أ  جممممممممما         " قمممممممممل قممممممممم   أ  ع  بممممممممما "أ
  2011 لتمممممم     لسممممممم    لمممممم    أ مممممم   با جممممممب 

بامممممممما قممممممممل  لمممممممم  علمممممممم  سممممممممب ن  لاثممممممممان    ل  مممممممم  

 مممممم     ملغمممممما  أ  تعل ممممممق    مممممم   مممممما ب  لعاممممممن 

  لتمممممم    . لمممممم    امممممم   13با جممممممب أ  مممممما   لامممممما   
بإلغمممممما  أ  تعل ممممممق    مممممم      عفممممممل رمممممم    "أ   " 

اممممممم   13 ممممممما ب  لعامممممممن با جمممممممب أ  ممممممما   لاممممممما   

 لتممممم      ممممما ب  لعامممممن  لممممم     لبممممماب  لثممممما ل اممممم  

 ا عل مممممم   صممممممامممممم   لتا امممممم  بمممممم قه  لغ  امممممما   لتممممممل تف

 "أ   " با جب أ  ا       لاا  .

These Regulations shall come into effect on the 

date of its issuance. 

 
 عتبمممممممما  لأ امممممممم  تمممممممما     لمممممممم     ل   عاممممممممن ب   مممممممما   مممممممم 

 .ا     
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